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Skills for Jobs 

• “further education is perfectly placed to provide the skills 
which will allow everyone to get good jobs, both now and in 
the future, but we have historically not always made the best 
use of it” 

Rt Hon Gavin Williamson MP 

Secretary of State for Education 



Policy Landscape - Plenty Going On 

• Skills for Jobs: Lifelong Learning for Opportunity and Growth 

• Interim Conclusion of the Review of Post-18 Education and 
Funding 

• Accelerated roll-out of T Levels 

• Review of Level 3 Qualifications 

• Review of Level 2 and below Qualifications 

• Review of Level 4 and 5 Qualifications 

• Budget 

 

 



Common Threads 

• Employers at the heart of post 16  

• Economic Return of courses 

– “courses that improve job prospects” 

• Using the funding of qualifications to drive offer and student choice 

• Students as a commodity 

• Higher Technical Qualifications as an alternative to degrees 

• No recognition of the value of transferable skills 

• Colleges as centres for business development and innovation 



New Structures 

• Local Skills Improvement Plans – Pilots in 2021 
– Supported by Strategic Development Fund 

– Led by Employer Representative Organisations  

• Employer led Standards – 2030 
– Extending the work on Apprenticeship Standards 

• National Skills Fund – April 2021 

• Lifetime Skills Guarantee - 2025 

• Boot Camps – Now! 

• College Business Centres 



Some More Interesting Promises 

• Developments to Apprenticeship funding to support flow of 
levy to SMEs 

• More investment in Careers – with some teeth 

• Investment in FE Teachers 

– Attracting Industry experts into FE 

– Providing Industry experience to FE Teachers 

• Value of Institutes of Technology but no suggestion there will 
be more of them 



So, what does 
 

“putting employers at the heart of post-16 education” 
 

really mean? 
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The Typical Teenage Variant 
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Addressing the Typical Teenage Variant 

 

 

• Developing courses in partnership with employers to give 
students a taste of many options 

• Creating Tasters for school-aged students to help them make 
better choices 

• Employers working directly with schools but with a clear 
understanding of the pathways through college 

 



The Disenfranchised Variant 
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Addressing the Disenfranchised Variant 

 

 

• Working with employers to show students that their talents 
have value in future work and income 

– Small scale projects 

– Enterprise competitions 

– Learning Companies 

• Linking achievement to aspiration 



The Blinkered Variant 
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Addressing the Blinkered Variant 

 

 

 

• College and employers working together to create and explain 
routes to careers 

• Employers presenting in schools describing the whole pathway 

• College marketing experiences that lead to careers rather than 
solely courses 



The Unforgivable Variant 
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Addressing the Unforgivable Variant 

 

 

 

• Improved Dialogue between Colleges and Employers 

• College Staff spending time in employers 

• Focus on experience as well as qualifications 

• Feedback loops on performance of former students 

 



The Brain Drain Variant 
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Addressing the Brain Drain Variant 

 

 

 

• Colleges supporting local businesses to grow and offer more 
attractive careers 
– Adoption of Technology 

– Understanding of the young market 

– Upskilling staff 

– Engagement with universities 



The Positive New Variant 
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Our Vision 

West Nottinghamshire College will become: 

 

A force for raising aspirations across our communities, where 
high-performing staff encourage students to stretch the 
boundaries of their potential and, in partnership with employers, 
develop the workforce of the future. 
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Thank You! 


