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Young people are over-represented in the sectors hit hardest by the pandemic.  

Young people are over-represented in the sectors forecasting low employment long term.  
Young People are under-represented in occupations likely to see the strongest job growth. 

Decline in working hours for young people with no qualifications (34%) five times higher 

than for those with a degree level qualification (7%). 

  

Demand for employees with lower-level qualifications will fall in the short, medium and 

long-term. 

 

Decline in hours worked by Black young people (49%) three times higher than for white 

young people (16%). 

 

UK employers - two in five (41%) feel the pandemic will have a negative impact on young 

people’s prospects in their sector in five years’ time.  

 

One in four young people (26%) expect their employment prospects will still be impacted in 

five years’ time. 

Facing the Future – March 2021 – Learning and Work Institute research supported by HSBC 



How accessible is your organisation to young people? 

Thinking about the last job you applied for………. 

Positive aspects of the process? 

 

Negative aspects of the process?  

 

• 50% agree that traditional recruitment practices do not work 

• 50% of young people do not believe that they are given a fair chance to show their skills 

• 7 out of 10 of young people stated that they never received helpful feedback 

 

 

FUTURES AT STAKE Jan 2020 – You.Gov Research sponsored by Govia Thameslink 



This latest research includes over 600 employers.  

 

Sign up to Access Generation mailing list to receive a copy www.accessgeneration.co.uk  

http://www.accessgeneration.co.uk/


These headlines are based on the key concerns that young people have when 

choosing an employer and applying for jobs online.  

 



Opportunities 
 

Working in Partnership with the Prince’s 

Trust 



 
 

Working in Partnership with the Prince’s 

Trust 
Fundraising 

activities 

World of Work 

Visits 

Inspirational 

Speakers 

Interview  

Practice 

Create 

accessible jobs 

Coach/Mentor  

‘Get Hired ’ 

Deliver 

 activities 

‘Get Into’ 



 
There are a large cohort of young people who are willing and 

able to work. 
 

Many actively engage in everything that we ask them to do to 
improve ‘work readiness’ and ‘employability’ but will still be 

overlooked. 
 

We need employers who want to invest in training and support 
by creating accessible sustainable jobs for young people. 

 
 
  



 Case study Video???? 



Thank You 
 

Working in Partnership with the Prince’s 

Trust 



 

Frank Davenport  
Employer Advisor  

Worksop Job Centre 

#RTbassetlaw 



The Youth Journey 

Intensive support and workcoach interventions 

 

Youth Employment Programme is a structured 13-week 

programme, during which (as capacity allows) young 

people will be referred to the most appropriate support 

such as the sector-based work academy programme 

(SWAP), a traineeship, equivalents in Scotland and 

Wales, work experience, mentoring circles, Kickstart or an 

apprenticeship. Once they have completed this 

programme, participants will also be encouraged to take 

up work-related training or an apprenticeship. This is the 

core offer, and intended for people who are closer to the 

labour market 



The Youth Journey 

Youth Hubs 

Youth 

Employability 

Coaches 

The introduction of Youth Hubs where young people can access wider support. 

These will be co-located and co-delivered with our network of external partners.  

In Bassetlaw, we are opening a Hub in Harworth.  

For those who need a bit more support, expansion of the Youth 

Employability Coaches model. Experienced coaches who will focus 

on young people with multiple barriers and more complex needs.  



Kickstart Scheme  
 

Introduction  

• an opportunity to take up 25 hour or more placements, paid by the employer for a period of 6 

months. Employers involved in Kickstart can claim back the national minimum wage for 25 hours 

each week for the 6 month period of the placement  

 

Eligibility  

• candidates must be aged 16-24 and claiming Universal Credit  

 

Suitability  

• for those young people who are job ready of close to being job ready. 

 

Workcoach Support:  

• making a quality referral to a Kickstart scheme job  

• supporting claimants during application  

• successful application/job start up  

 

 

 



Kickstart Scheme 

How Kickstart impacts on Universal Credit  

• As a claimant earns more money, their Universal Credit reduces. This is called a taper rate and 

is currently set at 63%. This means for every £1 earned, Universal Credit is reduced by 63p 

Employer Support on start up of KS placement  

• The local Kickstart employer adviser will be in touch with employers when their vacancies 

become live on the system and will provide support through the recruitment process 

Young Person ends a KS scheme early  

• The employer informs the Kickstart team that the young person has left. The employer can start 

a new placement as long as they start before the end of December 2021 

Young Person reaches 25 

• The placement continues until they have completed the 6 months.  



Case Study 

 A local employer running a landscaping company registered for Kickstart 

and his vacancies became live on Universal Credit on 18th August.  

      The Kickstart employer adviser contacted him and arranged for him to 

attend a TEAMS event with work coaches to let them know the type of person 

that he was looking for. This happened on 25th August.  

On 9th September he attended the jobcentre where a number of suitable 

candidates had been booked to see him.  He was able to fill his 2 placements 

on the day and was so pleased with the candidates that he has applied for 1 

more placement.  

The suitable candidates attended for induction on 10th September and are 

due to start work 16th September.  



Our question for you ……….  
 
What are you struggling with in terms of 
recruitment and retention of young people in your 
company?  What can we do to help?  
  

#RTbassetlaw 


